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REPORT-BACK ON IMPROVING SOCIAL INCLUSION

Proposal

1. This paper provides a report-back on progress of work related to building social
inclusion. It seeks a commitment to look for opportunities to explicitly'build“secial
inclusion into the thinking and planning for post COVID-19 recovery ‘actions. To
complement this and the previous actions, we are also seekingfagreement to a small
number of additional actions, based on further analysis of thesevidence base and
consideration of existing government activities and opportunitiesifor further action.

Relationship to government priorities

2.  The proposals within this paper contribute to the ‘Government'’s priority to improve the
wellbeing of New Zealanders and their families by:

a) supporting healthier, safer and more connected communities

b) making New Zealand the best place in the world to be a child.

3. The initial work programme was developed in response to calls from the community
following the 15 March 2019 Terror Aftack. This social inclusion agenda is even more
important during the COVID-19yrespénse and recovery.

Executive Summary

4.  Since this government was formed in late 2017, we have said we will be a government
of inclusion. ‘Thissgovemment aspires for this to be a country where all are accepted,
no matter who'théy\are, where they come from, how they live or what their religious
beliefs arewas neluded in the Speech from the Throne. While this is an aspiration
and weave alegislative framework that sets out minimum standards in New Zealand,
thisais net yet a reality for all people in New Zealand.

5. After the 15 March Terror Attack, calls came for the Government to consider initiatives
to support social inclusion in communities around New Zealand. There were, and still
continue to be, other reasons to undertake work to improve social inclusion in New
Zealand.

6. Demographic changes and migration are leading to increasingly diverse communities,
different viewpoints, and in some cases, divergent views or values. Some groups
within our communities are not experiencing the same opportunities as others, which
may cause resentment and dissatisfaction with how resources are being shared.
Improving social inclusion is challenging because everyone makes a contribution, and
all communities include individuals who take actions that demonstrate bias, racism and
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discrimination against another group (including those who may feel discriminated
against themselves).

7. In September 2019, Cabinet agreed to leverage some existing work underway, and to
bolster this with a small number of new initiatives that we expected to have a
significant impact over time. The work was organised around four themes:

a) Reduce discrimination in our communities

b) Show government and public service leadership on social inclusion
c) Support community-based activities that promote an inclusive national identity
d) Strengthen our focus on equity and social inclusion in priority work progriammes.

8. Since September, agencies have made substantive progress — coordinated by the
Ministry of Social Development (MSD) — on actions to improve socialinclusioen
(Appendices 1 and 3). This has included:

9(2)(f)(iv) ( -
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d) making the decision to make theyteaching of local and national histories
compulsory in all schools afd kura:

9. Agencies have also developed'a draft framework (Appendix 2) to provide more
direction for government work,"with a common language and ways to think about
social inclusion.

10. The response to they\COYID-19 pandemic has required the Government to suddenly
and significantly revise its priorities and focus, with a substantive impact on a range of
government acti%ies,g(z)(f)("’)

©

11. This social inclusion agenda is even more important during the COVID-19 response
and recovery. In an environment of increased stress, pressure, growing mental health
and addiction issues, and economic downturn, potential inequalities and vulnerabilities
are magnified. We also cannot forget our responsibilities following the 15 March Terror
Attack, and must continue to make progress in this area.

12. As a Government, we have been starting to move from the immediate pandemic
response to thinking and planning for the recovery post COVID-19. As we do this,
there is an opportunity to build social infrastructure in the same way as we are building
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physical infrastructure. We propose that we more explicitly include improved social
inclusion as a goal for our thinking and planning for the post COVID-19 recovery.

13. While there has been progress, there is still a strong case for further cross-government
actions to improve social inclusion. After revisiting the work completed last year,
including: the rapid evidence review (which identified six key ways to strengthen social
inclusion); a stocktake of existing activity; and the initial actions, we consider that there
is still a need to focus our cross-government efforts on this. While the specific timing of
these actions will need to be considered as part of the overall prioritisation of work
programmes over the next three to six months, we are seeking your agreement,to
further work on actions to:

a) encourage and facilitate positive interactions between groups: including inthe
areas of grassroots sport, volunteering, schools, the creative sector and finterfaith

b) support people in government to have the skills and knowledgé togeentribute to
building social inclusion.

14. Non-government players have also been pursuing initiatives to betterunderstand and
strengthen social inclusion in New Zealand, such as the wark of th€ Inclusive Aotearoa
Collective, along with a wide range of community actionyThére.may be opportunities
to further join up government, local government, andgen-gevernment work in the
second half of the year.

Background

15. After the 15 March 2019 Terror Attack, calls came from various communities for the
Government to assess its role in supperting social inclusion. While prompted by 15
March, there are good reasons to undertake work to improve social inclusion in New
Zealand. Our growing diversity, gontributed 1o by demographic changes and migration,
is leading to different, and sometimes divergent, viewpoints and values. Some groups
are not experiencing the same‘epportunities as others, which may result in
dissatisfaction and resentment:

16. We want to supportetr cemmunities to value and welcome diversity, and to be able to
share and discuss sometimes quite different points of view in a constructive and
respectful way#Asistated in the Speech from the Throne when this government was
formed - ‘This gaveriment aspires for this to be a country where all are accepted, no
matter who they are, where they come from, how they live or what their religious
beliefs @re’- we want to be a government of inclusion.

17. {In September 2019, following a rapid evidence review by MSD and a stocktake of
gevernment work directly contributing to social inclusion, SWC agreed to explore a
small number of additional interventions to strengthen social inclusion (with a focus on
children and young people), as well as leverage some existing interventions (Appendix
1). This work was organised around four themes:

a) Reduce discrimination in our communities

b) Show government and public service leadership on social inclusion

c) Support community-based activities that promote an inclusive national identity
d) Strengthen our focus on equity and social inclusion in priority work programmes.
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18.  The Minister of Social Development was invited to oversee a cross-agency effort
coordinated by MSD. The Human Rights Commission (HRC), Ministry of Justice, and
the Police joined the existing Oversight Group which, along with a wider Working
Group, enabled sharing of updates and information, and coordination of linkages.
HRC has participated in the oversight group and provided feedback on the work
programme and made suggestions for further development (some of which have
been incorporated), but also has an independent role to monitor progress.

19.  Membership of the Oversight Group has included representatives from MSD,
Department of the Prime Minister and Cabinet, Police, the Social Wellbeing Agency,
HRC, Department of Internal Affairs, and the Ministries of Education, Justicefand
Business, Innovation and Employment. Membership of a wider Working Group has
(in addition to the agencies above) also included representatives from Corrections,
SportNZ, Te Puni Kokiri, the Ministry of Health, and the Ministries forVWemen, Pacific
Peoples and Culture and Heritage (MCH).

Digital inclusion

20. Alongside this work programme, DIA is leading work teyimpraveddigital inclusion, which
will also contribute to improving social inclusion for manyypeopi€ within New Zealand.
DIA estimates that more than 1 in 5 New Zealanderg'are digitally excluded. Research
conducted by Motu provides a shortlist of groupSyin seciety most at risk of digital
exclusion: Maori, Pacific, people with disabilities 4seniors (especially those over 75
years), those not employed or actively seekingfwork, and those in larger country
towns!"

21. In 2020, COVID-19 exposed the realifieswfithe digital divide for these New Zealanders
who have struggled to connect, communicate and access essential services. Digital
inclusion is about more than technglogy and internet access — it is about skills, access,
motivation and trust.

22. The Government Chief,Digital Officer (GCDO) is revising the Digital Inclusion Action
Plan 2020-2021 to reflecta pest COVID-19 environment. This includes a greater
emphasis on achieving digital equity and collaboration in the next iteration of the
Digital InclusiondAction Plan. The GCDO will play an active role in facilitating a co-
ordinated response across agencies to improve digital inclusion.

Progress of the work

23. Substantive progress has been made on the design and assessment of resourcing,
costs, benefits and risks of each of the four additional intervention areas — all having a
kev@cus on children and young people. 92)H(v)

) Report: Digital Inclusion and Welbeing in New Zealand. Retrieved from: https://www.digital.govt.nz/digital-
government/digital-transformation/digital-inclusion/digital-inclusion-research/report-digital-inclusion-and-wellbeing-in-
new-zealand/
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Increasing understanding of local and national histories

30. On 9 September 2019, Cabinet agreed to make teaching of New Zealand’s histeries in
all schools and kura compulsory, and to update The New Zealand Curriculdmiand Te
Marautanga o Aotearoa to reflect this [CAB-19-MIN-0455]. Following the
announcement, the Ministry of Education has received extensive,gomments and
expressions of interest for involvement from various stakeholdefrs 4neluding iwi and the
general public.

31. The Ministry has developed an approach to collaboratively design and develop the
curriculum updates in the first half of 2020. Advice has Been,provided on this to the
Minister and Associate Minister of Education.

32. The Ministry has also been working with key‘agéncies (MCH, National Library,
Auckland Museum and Te Papa Tongarewa) totwunderstand the resources developed
and how these could be made more available and useful for schools and kura.

33. One of the key functions of MCH is toaise awareness about New Zealand histories.
Alongside raising awareness thrguglht commemoration of significant anniversaries,™"
and supporting annual events{Waitangi Day and Anzac Day), MCH has started a
national project, Te Tai Whakaea Treaty Settlement stories. This project aims to
educate and inform people,about Treaty settlements and their impact by connecting
and engaging them withia diverse range of Treaty Settlement stories. A website has
been created with videos, 1terviews and education resources. The first story featured
is about Ngati Awa’s\experiences. In 2020, additional stories about Ngati Porou, Ngati
Whatua Orakel, \Waikato-Tainui and Raukawa will be added.

Progress leveraging off existing interventions

34. Progress,in leveraging a wide range of existing government interventions has been
enhancedthrough the sharing and coordination of work facilitated through the
Oversight and Working Groups. This has increased the visibility of work across
agencies and facilitated better coordination, alignment and work connections.
Appendix 1 provides progress on activities against the work programme.

Work underway following COVID-19

Opportunity to explicitly improve social inclusion as part of the post COVID-19 recovery
work

(41 MCH administers a commemorations policy to recognise and celebrate anniversaries that are: of significance to New Zealand as a
whole; of events that took place in New Zealand, involved New Zealanders, or have a clear connection to New Zealand; a multiple of
25 years since the event; and are representative of the diversity of New Zealanders’ historical experiences [CAB Min (09) 44/6B].
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35.

36.

37.

38.

The need to respond to the Covid-19 pandemic has required a significant change in
direction and priorities. While this has led to major disruption is all aspects of New
Zealanders’ lives, it also provides an opportunity for us to think and do things
differently.

We are now starting to move from the immediate pandemic response to thinking and
planning for the recovery post COVID-19. As we do this, there is an opportunity to
build a better New Zealand, not just to recreate what we already have. We are
proposing that we more explicitly include improved social inclusion as a goal for our
thinking and planning for the post COVID-19 recovery.

For example, we will be considering our approach to active labour market policies to
support people who have lost their jobs back into work or training. Theregare groups of
people in New Zealand who are disadvantaged in the labour market including/Maori,
Pacific peoples, older people, disabled people, and refugees, recent migrants and
ethnic communities. There is an opportunity to consider how we egould create a more
inclusive labour market (that does not stereotype or discriminate agaigst people due to
their gender, ethnicity, beliefs, age, ability, sexual orientation™es, identity), as part of the
work to support people into work.

As part of the COVID-19 Budget package, we investéd_in $86 million over the next two
years to strengthen the resilience and capability®ef community groups. Communities
and community groups can seek small grants to respond to, and recover from the
impact of COVID-19. One of the goals of thisfdnd is to promote social inclusion in our
communities.

Cross-government framework for social inclusien

39.

40.

41.

While a lot of activity is occurring inggovernment and communities at many levels,
there is no purposeful and overareching government focus on New Zealand'’s social
inclusion. We have alsotnotdbeen as deliberate as we could be about understanding
the different dimensioassand determinants of social inclusion (a very broad and multi-
faceted concept). Sociallinclusion depends on a very wide range of things; yet some
can be overlooked @r regeive insufficient attention given a focus on other more
prominent issuess

By having asmore purposeful focus and government-wide framing, we can better
identify what isfalready strong and what might need to improve, including to better
conneect or prioritise collective effort. A purposeful approach will also help improve
social resilience and better prepare us for the future, such as improving our ability to
accommodate change; address issues earlier; and move through risks and challenges
when they occur. Everyone plays a role in building social inclusion, such that even
small positive changes made by a wide range of people and organisations (of all
kinds) can make a big difference and influence wider culture change.

We also need to understand the breadth of activities that are already underway across
the state sector, or are on future work programmes that contribute to multiple
outcomes including social inclusion. For example, training and education initiatives
focused on building cultural competency and addressing bias. These initiatives
contribute to diversity and inclusion outcomes, as well as increasing the knowledge,
skills and awareness of people in government and business, which in turn supports
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social inclusion outcomes identified under the framework. Some of these activities will
have been identified through the stocktake, but others will have been developed after
that work was completed.

42. In this context, a clear framing of social inclusion across government is likely to be
useful. An indicative framework has been developed (Appendix 2) which articulates
the purpose for a cross-government focus on social inclusion; describes what we
mean by the concept; summarises the key challenges and opportunities; outlines the
key ways to build social inclusion; and sets outcomes for each key way to build
inclusion. Using this framework could help to:

a) build a common understanding, language, vision and outcomes for social
inclusion across government

b) focus and better coordinate actions and initiatives that are worth_putsuing or
further considering

c) prioritise collective effort and support more coordinated approaches.

43. The framework will need further testing with a targeted grodp of stakeholders, and may
also further evolve within government with the benefit ofifurther feedback and
experience from its use. For this to be effective, the greupneeds to cover the full
range of New Zealand communities, including representatives for majority groups.

44. The aim for this framework would be to buil@\,clearexpectations that all social sector
government agencies would use the framework,to help guide all work directly related
to social inclusion, including policy and service development. The framework would
also help guide ongoing work as we centinue to explore opportunities and implement
changes. The Ministry of Social Development will work with the Social Wellbeing
Board and social sector agencieg/tojenable the framework to be used in social
inclusion work from June 2020.

Further potential actions have also been identified

45. While we have madgssubstantive progress on initial actions, there is still a strong case
for further government attions to improve social inclusion and to tackle bias and
address institutional raeism in some policy settings.

46. We reviewedthework that was done last year (a rapid evidence review which
identified the key ways to strengthen social inclusion and a stocktake of existing direct
government activity) and the initial set of actions, and identified areas where there are
still gaps. ¥ hree out of the four new actions identified in the September report-back
coentributed to the reducing discrimination theme 9(2)()(V)

and work continues to
strengthen the focus on equity and social inclusion in the government’s existing priority
work programmes.

47. We have identified the following actions:

e Explore options to encourage and facilitate positive interactions between groups,
including in the areas of grassroots sport, volunteering, schools, Mana Ake
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programme’, the creative sector, and interfaith (SportNZ, DIA, MOE, MCH, MBIE
and OEC).

e Support people in government to have the skills and knowledge to contribute to
building social inclusion by:

o using a common framework to provide direction for government activities, with
a common language and ways to think about social inclusion (MSD and OEC)

o investigate integrating unconscious bias training into public sector inductions
(SSC)

o identifying additional opportunities within existing work programmes te"build
the public’s knowledge and skills (all social sector agencies).

48. Overall, further work would help to more fully realise the benefits of diversity ahd
inclusion, and contribute to improved social, community and personal'wellbeing, and
culture change. We seek your agreement to investigate and scope these actions by
the end of 2020.

Next Steps

49. Following your agreement, Oversight and Working Greupswill progress the work
programme, including providing further advice on the pfoposed additional actions, with
oversight from the relevant Ministers (Sports@ndRecreation, Community and
Voluntary Sector, Education and Associate Eduéation; Children, Arts, Culture and
Heritage, Immigration, Ethnic Communities, State Services, Social Development).
Officials will undertake targeted engagement to refine the draft social inclusion
framework, with support from the Human Rights Commission.

50. There may be opportunities to further join up government, local government, and non-
government social inclusion werkin the second half of the year. Officials will brief
Ministers and seek agreementto act on any opportunities.

Financial Implications

51. 92N ON
r\z

Legislative Implications

52. There are no direct legislative implications or changes stemming from decisions in this
paper.

Impact Analysis

53. There are no regulatory impacts from the proposals in this paper and a Regulatory
Impact Assessment is not required.

Population Implications

! Mana Ake provides support to children in years 1-8 at school in Christchurch, promoting wellbeing and
positive mental health.
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54. The table below summarises the impacts of these proposals on different population
groups:

Population group | How the proposal may affect this group

Maori Maori experience poorer outcomes across most social domains including
health, education, employment, and housing. The proposals in this paper
(particularly proposals to strengthen equity and social inclusion in priority
work programmes) may have a greater positive impact for Maori.

Pacific Peoples Pacific peoples experience poorer outcomes across most social domains
including health, education, employment, and housing. The proposals_inithis
paper (particularly proposals to strengthen equity and social inclusion'in
priority work programmes) may have a greater positive impact for,Pacific

Peoples.
Women, rainbow Women, rainbow communities, and gender diverse peoplefare groups
communities, and identified as experiencing higher rates of discrimination. Thefproposals in
gender diverse this paper contribute to women, girls and the genderdiveérseaving the
people space to confidently voice concerns and needs, andiinfluenee decisions as

individuals and as part of a collective or communitya, The proposals in this
paper may have a greater positive impactifor thesé gfoups.

Disabled people Disabled people are not always includedsin,their communities, and
experience higher rates of discrimination. f/he proposals in this paper
contribute to giving effect to thefUnited Nations Convention on the Rights of
Persons with Disabilities. Article 5 of the Convention (Equality and non-
discrimination) requires the govefnmentto promote equality and eliminate
discrimination of disabled peoplejespecially disabled women, children, and
people from rainbow communities. ‘Article 8 (Awareness-raising) requires
the government toypromote positive perceptions and greater social
awareness towards‘persons with disabilities. The proposals in this paper
may have a greater,positive impact for disabled people.

Older people Older people\experience discrimination in a number of areas, particularly
employment.{faking a more proactive and inclusive approach to the COVID
recovery, particularly around employment, may have a greater positive
impact fopolder people.

Ethnic Ethnic communities face racism and discrimination in many aspects of their
Communities day to day lives, and do not always feel included within New Zealand
communities. The proposals in this paper may have a greater positive
impact for ethnic communities.

Human Rights

55. €Thegroposals in this paper are consistent with the New Zealand Bill of Rights Act
1990 and the Human Rights Act 1993. The Human Rights Commission was
established to advance social inclusion, harmonious relationships between
communities and the human rights of everyone in New Zealand. Recent United
Nations (UN) human rights statements and recommendations, specifically addressed
to New Zealand, emphasise the importance of national inclusivity strategies, policies,
frameworks and plans (e.g. UN Human Rights Committee 2016 [CCPR/C/NZL/CO/6],
UN Committee on Racial Discrimination, September 2017 [CERD/C/NZL/CO/21-22],
UN Human Rights Council, Universal Periodic Review, 2019 [A/HRC/41/4/Add.1], and
UN Committee on the Elimination of Discrimination against Women, 2018 [CEDAW/C/
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NZL/CQO/8]. An overarching government social inclusion policy framework would be in
keeping with New Zealand'’s international human rights commitments.

Consultation

56. The Department of Internal Affairs; Ministry of Education; Ministry of Justice; Office for
Disability Issues; Office of Ethnic Communities; Ministry for Women; Ministry for
Pacific Peoples; Ministry of Business, Innovation and Employment; Ministry for Culture
and Heritage; Ministry of Foreign Affairs and Trade; New Zealand Police; Department
of Corrections; Sport New Zealand; the Treasury; Department of the Prime Mihister
and Cabinet (Child Wellbeing, Poverty Reduction, and the National Security Group);
Ministry of Health; Oranga Tamariki; Ministry of Housing and Urban Development;
Human Rights Commission; Social Wellbeing Agency; Te Puni Kokiri; and the State
Services Commission were consulted on this paper.

Communications

57. There is no planned publicity for the proposals in this paper,Separately, MSD will, as
part of its routine publications process, publicly release,its Rapidi Evidence Review on
Social Inclusion. There is no planned publicity around that publication.

Proactive Release

58. We do not propose to proactively release this,Gabinétpaper at this time. We intend to
release this paper, and the previous SWC paper, as a package, in conjunction with the
release of the next report-back paper on this work. This could be undertaken as part of
the Government’s response to the Royal, Commission of Inquiry into the Attack on
Christchurch Mosques.

59. When released, the papers will befsubject to redactions, in accordance with the Official
Information Act 1982 and under,the principles in the Privacy Act 1993, e.g. Budget
Sensitive information.

Recommendations

60. The Prime Ministenand Minister of Social Development recommend that the Social
Wellbeing Commiittee:

1. note that, since the Committee’s direction on 11 September 2019 [CAB-19-MIN-
04¥2], amtmber of agencies have been working together, coordinated by MSD, to
progress and strengthen connections of government actions to build social
inclusion;

2. “note that the Committee agreed to explore a small number of additional
interventions that could have a significant impact on social inclusion (with a strong
focus on children and young people), specifically:

9(2)(f(v)
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2.4. increasing understanding of local and national histories.

3. note that substantive progress has been made on each intervention in
recommendation 2;

4. note that progress in leveraging a wide range of existing government interventions
has been enhanced through this work, including to:

4.1. reduce discrimination in our communities;
4.2. show government and public service leadership on social inclusion;

4.3. support community-based activities that promote an inclusive national
identity;

4.4. strengthen our focus on equity and social inclusion in priorityswork
programmes.

5. note that the cross-agency work has also enabled valuable consideration of both
the challenges and opportunities for New Zealand¢elatedstogsocial inclusion;

6. note that a framework has been developed to build a‘eommon understanding,
language, vision and outcomes for social inclusiongacross government, focus and
better coordinate action, and prioritise collective ‘€ffort and support more
coordinated approaches;

7. note that this framework will be tested with"a targeted group of stakeholders, and
may also further evolve within government with the benefit of further feedback and
experience from its use;

8. note that while government hasya €ritical role in building and supporting social
inclusion, many of the actiyities'that contribute to building greater social inclusion
happen in communities;

9. note that the respense,to the COVID-19 pandemic has required the Government
to suddenly and significamtly revise its priorities and focus, with a substantive
impact on a range of,gévernment activities, including Budget 20;

10. agree to expligitlysiniClude improving social inclusion as a goal for our thinking and
planning for the post COVID-19 recovery;

11. agree to explore actions to improve social inclusion, including:

114, exploring options to encourage and facilitate positive interactions between
groups, including in the areas of grassroots sport, volunteering, schools,
Mana Ake programme, the creative sector and interfaith;

11.2. supporting people in government to have the skills and knowledge to
contribute to building social inclusion, including a common framework and
language around social inclusion, investigating and integrating unconscious
bias training into public sector inductions, and identifying additional
opportunities within existing work programmes, with the approval of relevant
Ministers;

12. note that there are other key initiatives with high relevance to work on social
inclusion, particularly the report of the Royal Commission of Inquiry into the Attack
on Christchurch Mosques, the ongoing role of local government in promoting
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social and cultural wellbeing, and work by the Inclusive Aotearoa Collective to
develop a social inclusion strategy;

13. note that the Prime Minister and Minister of Social Development will release this
paper, the previous SWC paper, and the next report-back paper as a package, at
an appropriate time in the future (with appropriate redactions as required);

14. invite a further report-back on the next phase of work in early 2021.

Authorised for lodgement

Prime Minister Minister of Social Development

Rt Hon Jacinda Ardern Hon Carmel Sepuloni 6@
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Appendix 1: Progress in leveraging existing government interventions
Reducing discrimination in our communities:
Expansion of the ‘give nothing to racism’ campaign (Justice)

1. Funding was approved for a second phase of the HRC’s anti-discrimination campaign
on 24 June 2019 [CAB-19-MIN-0307.01]. HRC has run a procurement process and
selected Clemenger BBDO to deliver the campaign’s next phase. Stakeholder meetings
were held in late January to inform the approach and planning.

2. The Office of Ethnic Communities (OEC) has developed a valuing ethnic diversity
programme of work which includes partnering with the All Right? media campaign
working with HRC on their Give Nothing to Racism programme and devel@ping
resources for employers to better engage and support a diverse workforce. OEC also
recently launched a social media campaign - Stop. Think. Be Kind g tofurther support
the reduction of discrimination in our communities.

Showing government and public service leadership on social inclusion:

Prime Minister/Governor General engagements & national€emmemorations to promote an
inclusive national identity and narrative (Ministry of Culture and Heritage)

3. The Prime Minister has promoted an inclusiveypationabidentity and narrative in her
speeches in New Zealand and overseas. The first anniversary of the 15 March Terror
Attacks was also an important time to reinferce the importance of New Zealand’s social
inclusion.

4. Diversity is one the Governor Genéral’s priorities and she has used her programme of
engagements to recognise andgromote diversity and inclusion in New Zealand. MCH is
responsible for the commemorations policy and works with other agencies to
appropriately mark significant afniversaries. MCH is also working on refreshing the
commemorations policyt@,inckease the reach and inclusiveness of national
commemorations.

Minister for Ethnic Gommunities interfaith and Muslim dialogues (Office of Ethnic
Communities)

5. The Ministegfor Ethnic Communities hosted a series of 13 regional hui with Muslim
leaders, women, and youth in mid-2019 to hear directly about their concerns and
aspirations;»and about what changes could lead to a more inclusive Aotearoa New
Zealand. Several themes emerged around safety and wellbeing, employment, education
and the role of media. A report has been developed, disseminated to attendees and
published.

6. Fourregional interfaith dialogues were hosted by the Minister for Ethnic Communities in
Dunedin, Auckland, Christchurch and Wellington between 2 February and 1 March
2020. The Office of Ethnic Communities summarised key take-outs from each session
and collated a more comprehensive report in April 2020. This report is planned for
release to faith leaders shortly.
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Ministerial Ethnic Communities Advisory Group (MECAG)

7. OEC is supporting the Minister for Ethnic Communities to establish an Advisory Group
to provide direct advice on:

e how to best reflect voices in policy development and service delivery
e identifying further opportunities and strategies to promote social inclusion, and
e improving the outcomes for our ethnic communities.

8. Once approved by APH, MECAG members will be champions for diversity, capable/of
demonstrating deep understandings of the issues faced by their own, andfroader,
ethnic communities.

Building the capability of the public service frontline to deliver servicesste, our diverse
community (Office of Ethnic Communities)

9. The Office of Ethnic Communities (OEC) has developed\a training package for staff,
focusing on equity, diversity and inclusion. This is currentlyabeing tested within the
Office. The next step is to develop an implementationdplan that leads to expanding this
training package to frontline staff in social agenegi€s, with targeted implementation to
occur by the end of this year.

10. A peer support network has been put in place to support new Muslim public servants
across a range of government agencies in Christchurch. OEC is testing this approach
with the Muslim community and will leek atexpanding this to other groups if this proves
to be an effective model.

Increasing diversity in public servicéJ/eadership and frontline roles (State Services
Commission)

11. The State Services Commission (SSC) leads a range of system level work which is
focused on improving the diversity and inclusiveness of the Public Service workforce,
for it to value, refleet,“and/understand the communities it services. Through the
collective leadefship'ef the Public Service Chief Executives working as a team — the
State Servicesyleadership Team (SSLT) — a programme of initiatives is already making
an impact an the\diversity and inclusiveness of our Public Service organisations.
Examples include work on the Gender-Pay gap and pay equity, a Pacific workforce
plan, Mana,Aki: Building intercultural competence, and improving data collection for the
disability and rainbow communities.

12. This has been done while increasing ethnic diversity at senior leader levels (tiers 1-3) —
there is now 49.6% female representation in these roles across the Public Service, and
at or near population representation levels for most ethnicities across the Public
Service. Gender diversity has been achieved amongst Public Service CEs, including
diversity across roles weighted for job size. Further work is being undertaken to increase
ethnic representation at the senior leader levels, particularly for Pacific and Asian
ethnicities. Representation of Maori, Pacific and MEELA public service employees
continues to track either at or above New Zealand labour force levels.
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13. In 2020, SSC will be exploring ways to further improve our knowledge base for all
diversity domains but particularly in relation to disability and faith. This will be assisted
by better data on the representation of disabled people employed in the Public Service
and understanding the faith or religious affiliation needs of public servants.

14. The Public Service Bill currently before select committee will put responsibilities on chief
executives and the State Services Commissioner to promote diversity and inclusion in
the Public Service and enable other ways of supporting social inclusion. The Bill
provides new powers, such as providing the Commissioner the function of developing
and maintaining guidance and standards on diversity and inclusion in the Publi¢
Service. Chief executives and Boards will be expected to promote diversity and
inclusiveness in employment and workforce policies and practices; foster a workplace
inclusive of all groups; comply with any guidelines and standards provided by the
Commissioner. That could include training. The Commissioner will alsobefequired to
report regularly on the State of the Public Service and we intend to inCludeyprogress on
diversity and inclusion.

Government and public service leader’s role modelling social inclasiony(State Services)

15. Supporting these achievements and initiatives, there are five ‘key focus areas that have
been assessed under the diversity and inclusion programmetas enabling strong positive
change, contributing to social inclusion goals. Training@nd competency programmes
are being developed to be rolled out across the system addressing:

e Bias: training and guidance on changing struetural systems to prevent all forms of
bias occurring.

e Intercultural competence: training“modules for all employees. MBIE has led the
development, piloting and eval@atiomof Mana Aki: Building intercultural competence
in New Zealand’s public servicef The programme was piloted in MBIE, DIA and NZ
Police during 2019/20 and an evaluation has been completed. MBIE is incorporating
refinements to the programme and it will then be made available through the SSC
for all government agencies.

e Building relationships¥inclusivity tools and resources to build meaningful
relationshipg/with employees.

e Employée networks: guidance and support for agencies to promote, resource and
engagewith'employee-led networks.

Support community-based activities that promote an inclusive national identity:

Community-based activities e.g. Huarahi Hou, Pathway to Treaty-based Multicultural
Communities (DIA, Office of Ethnic Communities, MSD)

16. We announced in December 2019 an increase in investment of the Ethnic Communities
Development Fund from $520,000 to $4.2 million each year to support community
projects.

17. In April 2020, the Minister of Ethnic Communities approved a shift to the priorities of the
Ethnic Communities Development Fund to provide targeted support for community
groups during the recovery phase for COVID-19. The priority areas are now community
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driven employment initiatives, the building of community resilience (e.g. budget advice
and financial planning), and online social activity programmes that contribute to
communities staying connected.

18. Additional funding from Budget 19 has enabled MSD’s E Td Whanau initiative (and new
five-year strategy) to expand work with families from diverse backgrounds. This work
focuses on building protective factors and supporting families from migrant and former
refugee backgrounds to create positive futures within their New Zealand communities.
This includes a strong focus on youth leadership and capability development, within
each community, and also as part of a multi-ethnic youth strategy with Maori and, Pacific
rangatahi.

Expansion of the Welcoming Communities Programme (MBIE)

19. On 26 August 2019, Cabinet agreed to expand this programme following.a, two-year trial
[CAB-19-MIN-0427]. The independent final evaluation report on theypilot programme
indicates that it has had a meaningful impact in terms of its intended outcomes and
provides lessons which will be applied during the programmesexpansion. An expression
of interest process will be run for new councils to join the,pregramme. In 2019 the
programme’s accreditation model was launched and the currentsten participating
councils were accredited.

Strengthening community engagement to suppod‘social inclusion outcomes for refugees
(MBIE)

20. Immigration New Zealand has developed a\Community Engagement Framework which
aims to support the participation of Communities in ensuring that refugees feel well
informed, are listened to, can access employment and economic opportunities and that
their contribution is recognised. The framework is based on the elements of belonging,
inclusion, participation, recognitioniand legitimacy. Work is progressed on the approach
to support the implementation,of'the framework, which includes achievement of
community’s social cohesion,andihclusion objectives.

Strengthen our focus on equity and social inclusion in priority work programmes:
Welfare overhaul (MSD)

21. Building onfthe Government’'s commitment to overhaul the welfare system, and the
advice fromtheMelfare Expert Advisory Group, Cabinet agreed in April 2019 to three
priority,areas of work: addressing financial support with a focus on child wellbeing;
Supperting people who are able to be earning, learning, caring or volunteering; and
improving access to affordable housing [CAB-19-MIN-0170]. Current key focus areas
are: reducing barriers to employment and training; better support for parents; ensuring
income support is accessible; and better support for disabled people and people with
health conditions.

22. The government has confirmed the medium to long term plan for the welfare overhaul
[CAB-19-MIN-0578]. The work programme will be focused on: resetting the foundations
of the welfare system; increasing income support and addressing debt; improving and
expanding employment services; improving supports and services for disabled people,
people with health conditions and disabilities and their carers; building partnerships; and
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enhancing the community sector. Some more complex areas will require more time to
consider, including simplifying the income support system, aligning the welfare system
with other support systems, and reviewing housing and childcare supports.

Health and Disability System (Health)

23. The Ministry of Health’s national Psychosocial and Mental Wellbeing Recovery Plan,
which sets out a framework and actions to support New Zealanders’ mental and social
wellbeing in during the COVID-19 recovery, promotes social inclusion. A focus on equity
and social inclusion is also being progressed through the implementation of the
Government’s response to He Ara Oranga: Report of the Inquiry into Mental Health and
Addiction and the Every Life Matters suicide prevention strategy and

Education system work programme (Education)

24. A strong focus on equity and social inclusion is included in the draft National
Educational Learning Priorities and Tertiary Education Strategy, Response to the review
of Tomorrow’s Schools and the Early Learning Strategic Plan.

Oranga Tamariki

25. Oranga Tamariki is undergoing a period of significant treansformation, with the goal of
making New Zealand the best place in the world to be asehild or young person. It is
building a system that aims to make a differengegoraehild or young person at the
earliest possible point, by keeping more childrentand young people safely with their
families and whanau; where that is not possible, providing children and young people
with high-quality alternative care; supportingyyoung people, whanau and victims of youth
crime to restore their mana; supportingichildren and young people to connect to their
whakapapa and cultural identity; and.ensuring that children and young people in care or
custody can transition to independence with appropriate support.

26. More broadly across the OrangasFamariki system, we are anticipating higher levels of
children, young people, families and whanau will need support, and more complex and
new needs will emerge quickly as unemployment and economic disruption increases
quickly. To reduce,the,risk of poor child wellbeing outcomes and to prevent more
children comingfintoteare, work is underway across Oranga Tamariki to mitigate the
impacts of CQVID-19 on children and young people in the recovery period. This
includes the firstlOranga Tamariki Action Plan being developed as an operational lever
across government to support these children and whanau through the recovery period.

Housing

27. Government recently announced the Aotearoa New Zealand homelessness action plan
which aims to drive actions that aim to improve the wellbeing and housing outcomes of
individuals, families and whanau who are at risk of, or experiencing, homelessness.
This includes people who are without shelter, in emergency and temporary
accommodation and living as a temporary resident in a severely overcrowded private
dwelling and are some of the most disadvantaged and excluded individuals in our
society. The action plan:

e sets out new immediate actions to be put in place in 2020 to improve wellbeing and
housing outcomes for people experiencing homelessness
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e provides an overarching framework for communities, Iwi, providers, private sector,
local authorities and government agencies to continue to work together to prevent
and reduce homelessness

e provides a road map for long-term solutions over the next four years to continue to
build on and support the local work already underway around New Zealand.

28. The action plan is backed by $300 million of funding to support the delivery of
immediate new actions which are expected to support over 10,000 individuals, families
and whanau.

Employment strategies and action plans tailored for specific groups, including refugees;
recent migrants and ethnic communities (MBIE)

29. As part of the development of six population-focussed Action Plans setseutiin the
Employment Strategy, the draft Employment Action Plan for refugees, se€ent migrant
and ethnic communities was considered by Cabinet on 16 December,2049. This action
plan is made up of established plans for refugees and recent migrants (that include
some new actions), and new actions for ethnic communities#Targeted engagement is
being undertaken with ethnic communities to help develop these new actions. The draft
Action Plan will be reconsidered in the context of COVIBR:19t0 ensure the interventions
identified support the needs of these groups in the changed labour market environment.
Officials will report back to Cabinet with an update on thes£Employment Strategy Action
Plans by mid-2020.

Strengthening and/or extending Refugee Support packages (MBIE)

30. Budget funding is being sought to improve'the refugee family reunification system. This
is the system for enabling refugeeswhohave settled in New Zealand to sponsor their
offshore family members to join,them here to support positive settlement outcomes and
integration.

31. In 2018 four approved community organisations sponsored six refugee families to settle
in New Zealand undewa pilet.of the Community Organisation Refugee Sponsorship
category. The categary isfan alternative pathway for refugee resettlement which
enables commupityporganisations to actively participate in refugee resettlement.
Overseas, similargprogrammes have been effective at promoting social inclusion across
diverse grodpsaBudget funding is being sought to extend the pilot and enable more
community‘@rganisations to sponsor an increased number of refugee families.

Ethni€ Youth (Office of Ethnic Communities)

32. OECihas developed a youth framework focused on increasing resilience, empowerment
and identity for ethnic youth, currently focused around Muslim youth in Christchurch, but
with the intention to expand to a more pan-ethnic approach. A range of activities and
learning opportunities are underway in partnership with youth groups, NGOs, and
government agencies, including psychological first aid training, financial literacy,
navigation and understanding of the legal system, and digital safety.
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What else is happening in communities

33. Many activities which support social inclusion are generated and occur within
communities and these were not captured as part of the earlier government stocktake.
There is an extensive amount of contribution and positive action by New Zealanders,
and different groups and organisations, of all kinds, play pivotal roles. In this context,
any summary can only be partial. A small number of examples are noted below.

34. Belong Aotearoa (previous known as Auckland Regional Migrant Services) convened a
sector hui in May 2019 to bring together leaders, groups and organisations working in
their communities to recognise and celebrate diversity, and to help build belonging,and
inclusion. The hui was a call to action to start a conversation to share experienges,
exchange ideas and begin to develop solutions to achieve change towards a more
inclusive New Zealand.

35. Work by the Inclusive Aotearoa Collective aims to develop a sociakinclusion strategy,
involving a large number of community conversations around New Zealand this year.
Their aim is to develop a national strategy for belonging and inmelusion'by the end of
2020, and then to develop ‘constellations’ of multi-partyawork te'improve inclusion and
foster greater collaboration across communities.

36. Other examples of things happening around theseeuntry include:

e councils, agencies and groups setting upradvisenypanels, forums and workshops to
discuss issues and solutions

¢ businesses developing inclusiveness and diversity campaigns
e communities opening their doors‘and supporting people in the wake of emergencies

e migrant centres and multicultural.€ouncils'running race relations days in partnership
with councils and Tangata Whenua, and

e community-led cultural,anehdiversity experiences and anti-discrimination activities.
Progress on investigation,ofirelevant social inclusion indicators

37. MSD was also agked te,begin work exploring measures and indicators of social
inclusion, working with, Treasury and other agencies. Early scoping work has identified
the need fopA(i)clatity of purpose alongside other measurement initiatives; (ii) an
agreed framework to attach measures to; (iii) further work on understanding gaps in the
availability and"quality of data for some key domain areas.

38. Werk'to date has also looked at previous attempts to develop social inclusion measures
in bath New Zealand and overseas. We need to be very mindful of New Zealand’s
unique bicultural foundations, along with other existing measurement frameworks,
including the Living Standards Framework, Indicators Aotearoa and recent work on child
wellbeing measures.
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Appendix 2: An indicative framing for Social Inclusion

MINISTRY OF SOCIAL
DEVELOPMENT

TE MAMATO WHAKAHIATD ORA

What we mean by social inclusion
Social inclusion is the degree to which all people:

live without harm, prejudice and
discrimination of all forms

can openly express their identities and feal
valued and acceptad

have equal opportunities to meaningfully
participate, and have the resources and
capability to do so.

The Challenge

Significant numbers of New Zealanders do not
experienca Naw Zealand as a fully inclusive
place. wea know differances are not abways
respectad and discrimination and harm
occurs, including as a result of events or
actions in the past that can have flow-on
implications to today and the futura.

Mew Zealand society has been changing
rapidly, including becoming much more
ethnically diverse. Futura changes are also
guarantead. we need to batter undearstand
the implications of change for social
inclusion, including the benafits and
challenges it creatas.

People should be able to exprass their
identities and opinions while also respecting
the identities and opinions of othars. We can
do better at providing space for dialogue,
debate and the airing of grievances, evan
when disagreaing.

If behaviours or practices that harm inclusion,
evan in small ways, are not addressad, they
can be repeated and sometimes escalate to
mora harmful levels.

Social inclusion depends on avery wide range
of things; yet some can be overlooked or
recaive insufficient attention given afocus on
other more prominant issues.

= Wa ara not as delibarate as we could ba
about understanding social inclusion — a very
broad and multi-faceted concapt - and its
different dimensicns and detarminants.

- While a lot of activity is occurring in
communities, and at many different levels,
thera is no purposaful and ovararching focus
on Mew Zealand's social inclusion.
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bocial Inclusion in Aotearoa New Zealand

A place where all people feel they belong and can contribute

Principles Key outcomes
Te Tiriti is a foundation for social inclusion, with

FPeople value diversity and interact positivel
rights accorded to Maori as tangata whenua. P ke P ¥

and respectfully with others
All people have human rights and responsibilities
that should be respectad and upheld.

People are able to live free from all forms
of discrimination and harm

People have the knowledge and skills thay
need to understand differencas and

All people deserve to live a good life free from
discrimination and harm.

diversity, and participate meaningfully le have access to the support and
in society resources they need to meaningfully
Pacple can share their views. are & ticipate in society
to be opan and understood, and

or disagraa constructively

The neads of vulnerable members of socioty

need spacial consideration. Key ways to buld soclal Inclusion

People balong to multiple communities and
hawve many social identities that combine,
overlap and intersect.

Fostering inclusive values and social norms

All peaple and organisations can maka
a meaningful contribution to improving
social inclusion.

The Opportunity

ersity and inclusion into policy development, where appropr ate
rs from diverse backgrounds into leadership and frontline roles inthe

p platforms to role model and promote inclusion and actively include isolated
inalised people

A society that fully values diversity benafits
from the diverse talents, ideas and viewpoints
of all its people.

Encouraging and facilitating positive interactio
between people

Social and community wellbaing are strong

Create and support opportunities for bridging across communities to occur

Support and build the capacity and capability of civil society, NGOs and communities
to foster social inclusion

Build imtegration of diverse communities into urban planning

detarminants of people’s individual wellbaing.
Tackling harms to inclusio

diszrimination, privi d
behaviours)

By working to improve inclusion, we can
potantially create bettar opportunities for
dialogue about, and resolution of, differences
ar harm.

By having a mora purposeful focus on social ‘

inclusion, we can bettar identify what is
already strong and what might need to

Demonstrate leadership to ldentify and address unconscious and systematic bias,
and institutional discrimination

Support individuals, communities, organisations and the media to tackle bias
and discrimination

Prormulgate laws and regulations that deter and prohibit possible harmes toinclusion

Develop strong but nuanced courter narratives to challenge argurents for exclusion
and extramism

improve, including to connect or prioritise upp people to enhance their awarenass,
collective affort. ledgeand skills

A purposeful approach would contribute to
improving social resilience and better prapal
uz forthe future, such as growing our 2
to accommod ate change; address is

Ensure that people are educated on Te Tiriti, Mew Zealand histories, and other events that
shaps our society
Mormalise inclusivity and educate on diversity (gender, sexuality, religion, cutture etc.)

Recognise the role that individuals, communities and organisations have in building social
inclusion and support them to do this

Encourage mediate provide positive representations of diversity and inclusive themes

earliar; and move through risks and ¢
when they occur.

Supporting peopls to have a “voice’ and feel heard

Support greater levels of civic engagement, particularly amongst minority groups
Praovide mechanisms for grievances that are informed, impartial and can be trusted by all

Foster an environment where people are able to challenge ideas, and to b=
challenged, respectfully

Reducing inequality and improving opportunities
for people

Co-ordinate and collaborate with local and regional govermment, civil society, NGOs and
communities to deliver services and resources that reduce inequalities

Ensure that eweryone is ableto enjoy all the Human Rights entitled to them and actively
address the barriers to these
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Appendix 3: Overview of government activities to strengthen social inclusion

DEVELOPMENT

Overview of government activities

to strengthen social inclusion

TE MANATE WHAKAHIATO ORA

The key ways to
strengthen soclal
Inclusion

soclal nerms

Fostering inclusive values and Encouraging and

facilitating positive

interactions batweaan

paople

Tackling harms to inclusion
(including praejudica,

supporting people to enhance their

awareness, knowledge and skills

discrimination, privilege and other

harmful behaviours)

Supporting people to have a | Raducing Ineruality and Improving
‘volee® and feel heard

’ oppartuidtes for people

Supporting community-based activities that promaote an inclusive . Strengthening our focus on equity and social

Themes of work Showing government and public service lead ership Reducing discrimination
to date on social inclusion in our communities national identity inclusion in priority work programmes
Add tional Education/Justica: 9(2)(H(iv)
Interventions 9(2)(H(iv) ‘
explored to date
= Increasing understanding of local and
national histories through updati
Marautanga o Actaa '
T
Levaraging of « Prime Minister/Governor General = Minister for Ethnic = "Give nothing to racism’ campaign Ethnic Com « Apesr support network has Soclal Developmeant: Welfare overhaul
Existing engagements and national Communities Muslim second phase (Mod) expansion been put in place to support Health:
Intervantions commeamorations to promote an and interfaith - The Bullying Prevention and Response timeliness of ded new Muslim public servants in = Mational mental health and psychosocial
inclusive national identity and diEI.l.GQJEH I:U EC] Wark Programme 2019-2022 {HGE:I Chrstechurch {UEC:I recovery pl_an
narrative (Arts, Culture and - Pathway to Treaty- - Establishing a Ministerial « The Every Life Matters suicide prevention
Hari:taga} eg. 15 March based Multicuttural capability of the public Ethnic Communities Advisory strategy and action plan
Anniversary Communities line to deliver services to Group (OEC) Education:
« Increasing diversity in public munity (OEC) eg, - Mational Educational Leaming Priorities
sarvice leadership and frontline for staff developed « Tertiary Education Strategy
roles (State Services)eg, through = Response tothe review of Tomorrow's Schools
Career Boards and.acruaﬂ T Whinau initiative expansion and = Early Learning Strategic Plan
Eovemmant agancies five year strategy (MSD) oranga Tamariki:
+ Government and pulf:ll-: Elar'.u'lca Te Tai Whakses Treaty Settlement = Policy work to reform of the system of financial
!.EIH.d ar.'a role ml:ldEll.l.I!'Ig social ‘ stewinn national projact (MCH) assistance for caregivers
inclusion (State Services) eg, DIA Houslng;
has created an inclusive - Aptearca Mew Zealand homelessness
leadership model for adaption action plan
across the public service
Employmant:
= Employment strategies and action plans
tailored for specific groups, &g, refugess,
recent migrants and ethnic communities
Immigration:
= Refugee support packages
= Ethnic Communities:
= Youth framewaork
Proposed Further Exploring supporting people in
Exploratory government to have the knowledge and
Interventlons skills to contribute to building social

inclusion, including the use of a comman
framewark
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SWC-20-MIN-0071

Cabinet Social Wellbeing
Committee

Minute of Decision

This document contains information for the New Zealand Cabinet. It must be treated in confidence and
handled in accordance with any security classification, or other endorsement. The information can only be
released, including under the Official Information Act 1982, by persons with the appropriate authority.

Social Inclusion Report-back

Portfolios Prime Minister / Social Development

On 17 June 2020, the Cabinet Social Wellbeing Committee:
1 noted that in September 2019, the Cabinet Social Wellbeing Gémmitte¢ (SWC):

1.1 agreed to leverage some existing interventions and explére’a small number of
additional interventions that could have a significant impact on social inclusion (with

a strong focus on children and young peéple), imCluding:

<

1.1.4 inereasing understanding of local and national histories;

1.2 invited the/Minister of Social Development to lead a progress report-back to SWC,
with all Ministers responsible for the agreed actions, including design and an
assessment of resourcing, costs, benefits, and risks of additional interventions;

[SWC-19-MIN-0126]

2 noted that, since the September 2019 decision, a number of agencies have been working
together, coordinated by the Ministry for Social Development, to progress and strengthen
connections of government actions to build social inclusion;

3 noted that substantive progress has been made on each intervention referred to in
paragraph 1.1;
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4 noted that progress in leveraging a wide range of existing government interventions has
been enhanced through this work, including to:

4.1 reduce discrimination in New Zealand’s communities;
4.2  show government and public service leadership on social inclusion;
43 support community-based activities that promote an inclusive national identity;

4.4  strengthen New Zealand’s focus on equity and social inclusion in priority work
programmes;

5 noted that the cross-agency work has also enabled valuable consideration of both, the
challenges and opportunities for New Zealand related to social inclusion;

6 noted that a framework has been developed to build a common understanding; language,
vision, and outcomes for social inclusion across government; focugfandybett€r coordinate
action; and prioritise collective effort and support more coordinated approaches;

7 noted that the framework referred to in paragraph 6 will be,tested with a targeted group of
stakeholders, and may also further evolve within goveramentywith the benefit of further
feedback and experience from its use;

8 noted that while government has a critical role, indwilding and supporting social inclusion,
many of the activities that contribute to buildingigreater social inclusion happen in
communities;

9 noted that the response to the COVID:19 pandemic has required the government to

suddenly and significantly revisedtS§¥priorities and focus, with a substantive impact on a
range of government activities, ineluding Budget 2020;

10 agreed to explicitly include improving social inclusion as a goal for the government’s
thinking and planning for the post COVID-19 recovery;

11 agreed to explorefactiofis to improve social inclusion, including:

11.1  options 0 encourage and facilitate positive interactions between groups, including in
th€"areas,of grassroots sport, volunteering, schools, the Mana Ake programme, the
creative sector and interfaith;

11.2 “supporting people in government to have the skills and knowledge to contribute to
building social inclusion, including a common framework and language around
social inclusion, investigating and integrating unconscious bias training into public
sector inductions, and identifying additional opportunities within existing work
programmes, with the approval of relevant Ministers;

12 noted that there are other key initiatives with high relevance to work on social inclusion,
particularly the report of the Royal Commission of Inquiry into the Attack on Christchurch
Mosques, the ongoing role of local government in promoting social and cultural wellbeing,
and work by the Inclusive Aotearoa Collective to develop a social inclusion strategy;
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13 invited the Prime Minister and the Minister of Social Development to report-back to the
Cabinet Social Wellbeing Committee on the next phase of work in early 2021.

Vivien Meek
Committee Secretary

Present: Officials present from:
Rt Hon Winston Peters Office of the Prime Minister
Hon Kelvin Davis Department of the Prime Minister and
Hon Grant Robertson Office of the SWC Chair
Hon Dr Megan Woods

Hon Chris Hipkins

Hon Andrew Little

Hon Carmel Sepuloni (Chair)

Hon Nanaia Mahuta

Hon Tracey Martin

Hon Willie Jackson

Hon Poto Williams
Hon Julie Anne Genter
Jan Logie, MP
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CAB-20-MIN-0295

Cabinet

Minute of Decision

This document contains information for the New Zealand Cabinet. It must be treated in confidence and
handled in accordance with any security classification, or other endorsement. The information can only be
released, including under the Official Information Act 1982, by persons with the appropriate authority.

Report of the Cabinet Social Wellbeing Committee: Period Ende

19 June 2020
On 22 June 2020, Cabinet made the following decisions on the work of the Cabinet @
Wellbeing Committee for the period ended 19 June 2020:
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SWC-20-MIN-0071  Social Inclusion Report-back CONFIRMED
Portfolios: Prime Minister / Social Development

Michael Webster @
Secretary of the Cabinet @
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